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Yes,y
You control the Information Age.
Welcome to your world.
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Social media are media designed to be disseminated
through social interaction, created using highly
accessible and scalable publishing techniques. Social
media supports the human need for social interaction,
using Internet- and web-based technologies to
transform broadcast media monologues (one to many)
into social media dialogues (many to many).”
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5 out of top 10 are clear
Social Media sites!
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Social Media Use

28%

1%
4%

4%

Just getting started

Been doing this for a few months

Been doing this for a few years

Mo experience, but plan to use social media

Mo experience and do not plan to use social media
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Source: Social Media Marketing Industry Report @ 2009 Michasl & Stelzner
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45% of Employers Now Screen Social Media

Profiles
August 19th, 2009 | by Jennifer Van Grove 753 Comments and 23}13 Reactions

We all know that employers are getting savvy to

2063 o
social networking sites and the information we share b Id
. !
E * 0 ='& + e, o et v ma o ko s st vecery 00l BETDUNOBTcom
conducted  survey shows that nearly 1 in 2
companies are doing their online due diligence for prospective job candidates,

This actording to research firm Haris Interactive, who was commissioned by
% + sher= B Careerduilder.com and surveyed 2,667 HR professionals, finding that 45% of them use
sacial networking sites to research job candidates, with an additional 11% planning to

implement sacial media screening in the very near future.

According to the study, “thirty-five percent of employers reported they have found content on social
netwaorking sites that caused them not to hire the candidate.” The big lessans you can learn are quite
obvious, but bear repeating. Provocative photos and info are 3 bad idea (53% of employers won't hire
you), shared content with booze and drugs is alsa highly dangerous (44% dismissed candidates for
this reason), and bad-mouthing former employers is very risky behavior (35% reported this 3 the main
reason they didn t hire & candidate)

We also think it interesting that emoticans, those friendly smiley faces you see everywhere, are
actually big no-nos in direct communication. 14% of surveyed employers disregard candidates for that
single lapse in judgment alone

Though this may seem as 3 big downer for those of us who are oversharers, the reality is that there’s
still oppartunity to use your social presence to land that job. The survey also found that, *eighteen
percent of employers reparted they have found content on social networking sites that caused them
to hire the candidate.”

This might be 3 aood time to see if you pass the social media recruitment test.
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Reviews of Jobs at Wal-Mart

From ma — 10/08/2009
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Bating Detaly

Comment on this review

share: B3 Facebook 7 Diga ¥ MySpace

From sc — 09/28/2009
Hove myjob, love having ajob. 1 go to work every day doing the bestthat can. My store has
wongerful managers, come 3rd shiftto
getfeed back on what they need from him as a store manager.

fsting Detal:

bmart..QUIT,
bringing down every one with your "o poor me" atiiude. Don' lie the pay..QUIT. Dontlike
the management._QUIT!

3 come to work, Ifyouw
come to my store.
Rivers Ave. Don't be shy, we won'..when we see you we will actually say..Can | help you,
not by just one associate, butfrom them all.
and you have a ot help you,
the break room..\WE WILL TALKTO YOU!

Hove myjob, store.Without
bils...then again i didnt love o wlainto
quitin

‘Comment on this review (3
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Working at GE — Reviews by Employees

evien Roview this Company
vy

Average Ratings (Based of

Category

Pay A1 Related Information

Workiit Baance 285 o Moro - Gassdoorcom

Respect 255 [
ineriew Guestions

Gareer Potentiarowth 18 SE

Beneits 0s s

Location 015 Featured Salar

Job Security -23 Project Manager Salary &

Cowarker Compstence 025 Enainees aia @

WorkEnironmert 265 e 2l &

Total Average. 1275

Lovelt: 6 Hate It: 14

Reviews of Jobs at GE

From Schenectady, NY — 08/05/2009

2

gone replaced Lack

BRI gyartion misses and stategic blunders.

Itused to be a great place to work Not amymore.
Comment on this review
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Level of Goncem Exposure of

mation, Overall and by Company Size, 2009
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