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The following are the dates of SHRI’s key events in 2012.
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For more information on key events, please call us at 
+65 6438 0012 or email falilah@shri.org.sg or gina@shri.org.sg.

Information correct at time of print.
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SHRI seeks to provide platforms for HR and business leaders to meet, share, exchange and learn through 
various platforms. Various networking and sharing sessions are created in a year to keep CEOs, HR and 
business leaders and managers and executives updated with the happenings affecting the HR and business 
climates. 


