
 

 

  
 

 

SHRI Engage – Briefing on Enhanced Tripartite Guidelines on Fair 

Employment Practices 

30 November 2011, Wednesday I 2.30pm to 5.30pm I SHRI @ The Verge, TR 9 

 
 
As you may be aware, the Tripartite Guidelines on Fair Employment Practices have been enhanced following Prime Minister Lee 
Hsien Loong’s call at the 2011 National Day Rally for tripartite partners to develop guidelines so that Singaporeans remain the 
core of the workforce.  
 
The enhanced guidelines released on 31 Oct indicate the reasonable efforts that employers should make to attract and consider 
Singaporeans for job positions on merit, and to train and develop the potential and careers of Singaporeans. TAFEP and MOM 
will make reference to this set of guidelines when addressing complaints of alleged unfair employment practices.  
 
We are pleased to invite you to a complimentary briefing session on the enhanced Guidelines and how you can implement the 
practices in your workplaces.  
 
 
 
 

 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

About the Speaker: 
 
Andrew Fung is the General Manager of the Tripartite Alliance for Fair Employment Practices (TAFEP). TAFEP 
promotes fair, responsible and merit-based employment practices so that employees can realise their full potential 
and employers can achieve organizational excellence. 
                                                                                                                                                                                                                                                                
Leveraging its unique tripartite identity, TAFEP works in partnership with employer organisations, unions and the 
government to create awareness and facilitate the adoption of fair and responsible employment practices.  
 
TAFEP provides a range of services, tools and resources, including training workshops, advisory services, and 
educational materials, to help organisations implement fair and responsible employment practices. 
 
TAFEP also receives feedback from the public on their discrimination experiences and provides advice and          
assistance to those who have experienced discrimination at the workplace.  
 
For the last 12 years, Andrew has been helping employers enhance their recruitment and employment practices 
both in Singapore and overseas. 
 
 

Programme: 

 

2.30pm  Registration  

3.00pm    Start of Session 

4.30pm               Tea Break 

4.45pm               Questions & Answers  

5.30pm               End  



RESPONSE SLIP – By 25 November 2011, Friday 
(SHRI Engage – Briefing on Enhanced Tripartite Guidelines on Fair Employment Practices – 30 Nov 2011) 

Kindly fax to +65 6299 4864 and attention to Stella Rozario 

 

Name (Mr/Ms/Mrs/Prof/Dr)  

 

Designation   

 

Tel  Fax   

 

Email    

 

Organisation    

 

Address   

 

SHRI / SPEC Mbr (# ) □ Public 
 

 

Signature   Date   

���� Seats will be reserved only upon receipt of registration form. A confirmation note will be sent to you within 2 days.  
���� SHRI reserves the right to cancel, change event dates, time, fees and trainers that could occur due to unforeseen circumstances. 
���� As seats are limited, a no-show fee of S$50 will be imposed on individuals who registered but fail to turn up for the session.  
���� In the event that you are unable to turn up for a valid reason, you will have to find a replacement and inform us 24 hours before the 

session and the no-show fee of S$50 will then be waived. 

 

 ����FEES: This session is complimentary for all. 

 

All correspondence will be made via email - please write clearly. 

Registration | please contact Stella Rozario at stella@shri.org.sg  
Enquiries | please contact Gina Woon at gina@shri.org.sg 
 


